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WORKSHOP AGENDA

Introductions | Objectives | Group Agreements

Share the history of intersectionality and why leading with 
racial equity is a priority

Raise awareness of the ways social identities influence access 
to social power

Share tools and resources to advance equity with an 
intersectional approach
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IDENTITY WHEEL: EXPLORING IDENTITIES AND POWER STRUCTURES

Silently answer the following questions using the identity wheel for reference.

For the purpose of this exercise, please identify two identities you claim or those normally  

ascribed to you. Using the wheel as reference, write down the descriptor that works for you. 

Example, for race I would write _______; for gender I would write ______. And so forth, around the  

wheel, but only choosing two.

1.

2.

What two identities that are the most advantaged or privileged in society (U.S./Oregon)?

1.

2.

What two identities are you most comfortable talking about with other people?

1.

2.

What two identities that are the most disadvantaged or underprivileged in society (U.S./Oregon)?

1.

2.

What two identities are you most uncomfortable talking about with other people?

1.

2.

Share in pairs, turn to the person on your right (or left) for the discussion activity. At a level you are 
comfortable enough to share, talk about what identities you selected and why.
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DEFINITIONS

Ethnicity: a category of people who identify with each other based on common language, 
ancestral, social, cultural, or national experiences. Oxford English Dictionary

Equity Lens: A critical thinking assessment that includes a set of questions to evaluate burdens, 
benefits, and outcomes to underserved communities. City of Portland’s O�ce of Equity and Human 
Rights 

Institutional Racism: occurs within institutions and systems of power. It is the unfair policies and 
discriminatory practices of particular institutions (schools, workplaces, etc.) Race Forward, Moving 
the Race Conversation Forward

Intersectionality: The complex, cumulative manner in in which the e�ect of di�erent forms of 
discrimination combine, overlap, or intersect. Merriam-Webster dictionary 

Power: The ability or capacity to ‘do something or act in a particular way’ and ‘direct or influence 
the behavior of others or the course of events.’ Oxford Dictionary

Privilege: refers to the unearned set of advantages, entitlements, and benefits bestowed by the 
formal and informal institutions of society to ALL members of a dominant group (e.g. White 
privilege, male privilege, etc.). Privilege is usually invisible to those who have it. City of Portland’s 
O�ce of Equity and Human Rights 

Race: a non-scientific classification of human beings created by Europeans (Whites) which assigns 
human worth and social status for the purpose of establishing and maintaining privilege and power. 
Adapted from Ronald Chisom and Michael Washington, Undoing Racism: A Philosophy of 
International Social Change

Racial Equity: when race does not determine or predict the distribution of resources, opportunities, 
and burdens for group members in society. City of Portland’s O�ce of Equity and Human Rights

Racial Equity Framework: An understanding of the root causes of racial disparities, an analysis of 
the structures that perpetuate these disparities, and the ability to deploy critical strategies to 
undoing those structures (i.e. community self-determination, shifting power, etc…) in order to 
replace them with structures that produce equitable outcomes. City of Portland’s O�ce of Equity 
and Human Rights
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POWER ANALYSIS

Definition of Power

Power is ‘the ability or capacity to ‘do something or act in a particular way’ and ‘direct or influence 
the behavior of others or the course of events.’ (Oxford Dictionary)

Categories of Power

 • Power over: is when someone or some people are able to influence or coerce others
 
 • Power with: is the collective power of communities and organizations
 
 • Power to: is where individuals are able to organize and/or change existing hierarchies and   
  structures.

 • Power within: is when individuals have the capacity to exercise control or act on their own will.

Sources of Power (relational and context-dependent)

 • Technical expertise: Power derived from knowledge, skills and information held by individuals,  
  and the individuals’ authoritative claim to that knowledge

 • Political power: Power derived from political authority—legitimate, traditional or    
  charismatic—may then be channeled toward achieving certain objectives. Political power can   
  also be understood in terms of state power and its impact on social life.

 • Bureaucratic power: Power derived from the knowledge and authority of bureaucracies and   
  the administrative machinery through which formal policies are often designed, implemented   
  coordinated.

 • Financial power: Power derived from accessibility to financial resources, such as money, assets  
  and property, and the use of that power in influencing decision-making.

 • Networks and access: Networks in their many structures and forms, such as issue or    
  communities, often serve as a key source of power, derived from sources including collective   
  knowledge, action and homophily, and social spaces, which can be described as ‘interactive   
  moments . . . [that] . . . create contexts for new social representations … to emerge.

 • Personal attributes: Authority emerging from qualities combined with other personal factors   
  such as gender, race, sexuality and religion.

 • Social capital: actual or potential resources one gains from membership in a group

 • Cultural capital: skills, educational qualifications acquired through membership in a group

 • Economic capital: Money, property and other assets
 

References
Sriram, V., Topp, S. M., Schaaf, M., Mishra, A., Flores, W., Rajasulochana, S. R., & Scott, K. (2018). 10 
best resources on power in health policy and systems in low- and middle-income countries. Health 
Policy and Planning, 33(4), 611–621. https://doi.org/10.1093/heapol/czy008

5



RESOURCES

VIDEO
The urgency of Intersectionality by Kimberlé Crenshaw, TEDtalk: https://youtu.be/akOe5-UsQ2o

BOOKS

• “Intersectionality as Critical Social Theory” by Patricia Hill Collins (2019)

• “Uprooting racism: How White People Can Work for Racial Justice” by Kivel, P. (2002)

• “What Does it Mean to be White?” by Robin DiAngelo (2016)

REPORTS

• Coalition of Communities of Color:

http://www.coalitioncommunitiescolor.org/research/research.html 

• Urban League of Portland

http://ulpdx.org/programs/advocacy-and-civicengagement/advocacyand-public-policy/publication_archive/ 
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